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Results are from a telephone survey of 771 likely Washington 
state voters conducted by EMC Research in February 2015. 

The margin of error is + or – 3.5 percentage points.

Grow good paying jobs in Washington!

Voters support tying wages to tax incentives
Providing tax incentives to companies that provide good-paying, 
family-wage jobs builds our economy and is good for taxpayers. 
Providing tax incentives to companies that keep wages low, 
however, communities and strains our social safety net.

Recent statewide polling shows two-thirds of likely voters 
across Washington support tying aerospace tax incentives 
to requirements that the companies receiving them pay 
workers a living wage.

Support for such a wage requirement is strong on both sides of 
the Cascades, across party lines and across major demographics.

The low wages paid by aerospace suppliers statewide are 
addressed by HB 1786. As proposed, aerospace companies 
have options: Either pay workers wages equal to the state’s 
median paycheck by Year 3 of employment (presently $19.67 
an hour), or forego the tax break, allowing the state to recover 
revenue it needs to provide basic services to the working poor. 
The bill would allow companies to start workers at lower pay, 
but would ensure their pay is equal to the typical Washington 
worker by their third year on the job. 

Among the companies paying experienced workers less 
than $15 an hour are:

• Zodiac Aerospace, which includes Heath Techna and 
C&D Zodiac, had profi ts of $656 million in its most-recent 
fi scal year. The companies employ 899 people at plants 
in Newport, Marysville, Redmond and Bellingham; 72% 
of whom were paid less than $15 per hour in 2012, the 
most-recent year of accurate numbers.

• Carlisle Interconnect Technologies, formerly Carlyle Inc., 
is a subsidiary of Carlisle Companies Inc., which reported 
profi ts of $251.3 million in 2014. It employees 522 workers 
at its plant in Kent, of whom 86% were paid less than $15 
per hour during the most recent year of reporting.

• AIM Aerospace, with facilities in Auburn, Renton and 
Sumner, is a subsidiary of British-based AIM Group PLC, 
which in turn is owned by TowerBrook Capital Partners, 
which also owns the BevMo liquor stores and St. Louis Blues 
hockey team. AIM Aerospace is one of Washington’s 100 
largest private companies; it employees 381 workers in our 
state, with 48% earning less than $15 per hour during the 
most-recent year of reporting.

Low wages force workers to rely on food banks and taxpayer 
funded public assistance to feed families and make ends meet.

Washington State

5,645 (38%) non-Boeing aerospace workers earn $15 or less per hour.*
*Non-Boeing aerospace production workers in the state per most recent DOR data (2012).
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Public supports amending the aerospace incen  ves
Do you support amending the aerospace tax incentives to add accountability for wages?

Employees earn state median wage after 3 years 
Aerospace companies that receive the tax break need to pay employees with three or more years 
of  service the state median wage, which is currently $19.67 per hour.
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